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Sample
Non-Disclosure Agreement (NDA)

Non-disclosure agreement

This Non-disciosure Agresmant [“Agresmant”) is eMored nito offectr+e (change this: insert date)
{the "Effective Dale") between.

{change this: sdd who is the Disclosing Party) (Bhe “Dsclosing Party”), herenafier referred to as the
"Disclosing Party” ("Disclosing Party”, which expressson shall mean and include its authonzed

reprasentabivels), associates, aMkate, partners & may be appointing on s behal! of who banefit
from this Agreemant),

and

{change this: add who s the Recpent Party) hereinafter refermed to as the "Recigeent Party”™
("Recipent Party”, whsch axpression shall mean and include its authonzed representatne(s),
associates, afMiliale, partraers | may be appointing on s behal! or who benafit from this Agroemant).

The Desclosing Party and the Recipient Party are referred 1o each as a Party and collectivedy as the
Pares.

The Partios wiah (o discuss certain business opportunities. These decussions may requite he
Disciosing Parly 1o disclose Confidential Information to the Recpient Party. The Partses wish to
protect thatl Confidential Information.

This s adapied for ong-way NDA. Il you need mutual MDA, create your own RDA agresment

Definitions

Disciosing Party maans the Party whose Confidential informalton s recalived by the Recipsant Party.
Recipieni Party means the Party thal receives the Disclosing Party's Confidential Information.
Confidential iInformation

Confidential Information maans amy nformation of or about the Desclosing Party that s

* s dentified as “confdential” or “proprelary™ of “privale” at the time of disciosure, when
delvened orally o by any other maans

HETWORK ACCESS CODE COMFIDENTIALITY AGREEMENT

THIS AGREEMEMNT is mado thes | [ dayoi| 1 29 |
BE TWEEN NORTHUMBRIAN WATER LIMTED whose Regsternd Office i
Abbay Road Pity Me Durham DH1 5FJ ard [Licenses] off whose Regatersd
Oficein | 1

WHEREAS Morthumbrian Wisler Limded and [Licersea] (The Pamios” and
indvidualy “a Party” jlor thol mutual benalil may hive emchanged and wish
turifeer io @xchange oorisn information of & confidential naiure and wish io
probect such niomation in the mannor sef ol i this Aginss men_

1 Detinitions

1.1 For ol porpoted of thid Agneemand e BBown g acpredsons dhall
el e ToBQWwing maamngs;

i8] =Aullorised Repredentsiive™ shal mean sy emnioyes. drecod,
adficer or professional and francial advacs of the recevrg Party:

B  =Conlidential Informaticn™ sral mesn any and Al conicie il
cormmapeCayl, Braecial, markeBng. fechncal, of ol inhorma kon oF daia
of whabesor nature relaling to the disciosing Pasrty or 1o the disciosng
Party's business o affiirs (incheding b nol limited 10 his Agreement,
dafa, neconds, repors. agroemens, sofhwane, programme s,
specdcations, heow-how, Fade secel, adhis Padly's of any
Esaoc ed company’s ongan e oral sinctune, conracusl
EANGETENE of B)feamaes, lechnical documentaion, frarces,
properies, cogis, mathods of doing busiress., personnal, legal ahines,
plang, customars, products o processes, and ol information

Syl

Praciice Resonrce fastiivie Administrative Form
Pape 1 of 2

EMPLOYELE CONFIDENTIALITY AGRELEMENT

I, QF

l:.llllnll.':l (adderie)

Employee confidentiality agreement uk template

in the State of Flonda, sgree that my employment by [name of o] “chie firm™ shall be

:.'Il'll:"l|:|" o thee I:iﬂlﬂ-'-l.'ulﬁ eemms adid condgions:

L. D acknowledge that | have been advased by dve fiemy that all informaton ad documents

that | may have knowledge of or access to through my employment with the firm are stoctly

confdential

2. 1 agree at all tewes to treat as conbdential all informaticn acquered through my

emphoyment aath the firm, amd not to disclose e except gz suthored in the course of
my employment or by law. | acknowledge that such infommaton & not o be altered, copied,
i b1 fe-re] 'll.'il:'ll.-u-r-rlirﬂmFEL EXCEPT Upon asithorvratuoi and s accordance wwib the |:-u-1n-_:' ol
the firm. [ will not decuss such mfoomation with any party, noe wall 1 participate m or
eIt tlu rr'I-u_-J.iu_-,puh!-rﬂinn of dhschosure of such nformatoen, nor wall | mrr.ldmrrngﬂph,
scan, email, dastrbate, or dusermmte such miommabon, except as authomeed i the coairse of
my ernployment or by law.

| umdersiand that this agTECTE Nt gnc hdes:

(a) never dscussing the personality of a chent, hes oc her fike or any detals thereof
with anvone other than & member of the firm dircatly concerned,;

i) :ll."-rm{mg thie e of nanes of chents o conversatoas with other ehents, fricmds
or relagves:

fc} ensunmg that dasclosures of mformation are maede only 1o persons enbithed 1o that
i forrraieo;

() ensunng that conversations relating to clents or other firm business are not

comchscted in the elevates, in the teception arca, or other publse arcas where
comversabions may be bheard by other than firm personnel, and

3. | understand and acknowledge that, as an employee of the frm, | am required to honor
arel e baiengd h:,- el Th':;.-':iu:.n:. af the Fasds WTM Filwida Bar im imaneds of
conbdentubty of informatson m the same manner as all the bayers m the firm, even after |
have left the employment of the firm.

s} A lowyer shall bold in strct conbdence all snformation concerning the basiness

aiwl affas of the elicnt acquised m the couric of the profeinonml relatsonidug,
regardless of the nature or source of the miormabion or of the et that others may



CONFIDENTIAL ITY AND HON-DISC LOGURE AGREEMENT
THIS CONFIDENTIALITY AMD MON-DISCLOSURE AGREEMEMNT (he " Agroamsent” | made his

iy o " {the “Effective Date’) by ard Bestwason
A _ poeEion, and
& _ a0 il e,

jcdlsdidy, the “Partes” ad each ndvdualy a “Paty™)

Tho Partes are axploring the pos sibd By of ongaging in one o mom mutually boneficial business
meklionshipe (collectivaly, the “Busineds Refatonship”]. The Patial recogrise thal in ha asurse of their
oS o 1o lrthed e Buainess Falationahip, 1wl ba nediaaany ior aach Fay B dscloee 1o the
othor ceran Confdontial infommation (s defined below ). Each Party desires o st forth the loems that
appdy 10 such Confulantial Infsmalon

HOW, THEREFORE, for ind in cors idor adan of e Toregorng, of L Dromisss. ehd ooemrmants sel
Bt horaan, and 106 o QOB and valuatle CONSdarabon, M reokpl and Sulicpncy of which are
ity aCkracrd exigod, The P oo hesolry sgres o8 foliows:

1. The Partes shal () vse reasonabde effois o mantan e confidéntalty of the
mifomnation and maleraks, wihelfebr Oral, wrilhen oF bn Gy Toom whatsosiver, of B other That may be
msonakly wndersood, fom egends. o nature of such ndomalion isell and'or the ccumsiances of
sl indarmalicn’ s disdodund, 10 be corhidentia andicsr progastany thenmslo of 1o thind partss 1o whidh
st o o el & duly of nondacioduna (Collboivaly, “Conlckin izl bfcemataom ), ] 155 e easonabiy
@ckion inoonnection tharowith, noudng wihout Emdaton al keas] the acon thad oach ks D probod the
oot ality of 3 comparnbly propriolasy astal; [@1) b th ealor] WwiEhin thee folfaiiig DOERDEE M
ancior conenl, upon Eemnination of this Agroement for any mason, immadiabely retemn o o provides
tharood all Corfidential Informalicon nod loonsed o adhodsed 1o be wsed o enjoved aler lominabon o
Eaprmlion haeacl, Brd (b ] w5 eapact 10 By Paicn 10 which da dosure i3 comimplaled, el such
porson 10 anpoube 0n ageoamaen roviding e the toatmend of Confidenlial Information sat forh in
clausi 1) through (. The fomgaing shall rol nequine Separ abo written ogreamants with amployoos and
Bgents prealy duliect D wilisn agrearanils substantaly oon e ng 1o [he eguEamanis ol Phs Sechon
i ] Lo ibea Tyt cariled pulblc aeobunisns, oF ol prolesaonal Sihveem undd’ & proess ool
g ion 10 manian T conhoences of CSaenis.

. mﬂ\l'ﬂ'ﬁ-m BNl rnrm'rp.mem:-iw ol @ e Son I probic] Th bﬂl"lTﬁ&i'ﬂﬂl'.‘rlH
Ay informabon or matenas shall lermnate &5 10 any ndormaton o malonals wiheoh: ) are, of Decome.
prubdic: Ioncaalscpn erough no et of [adure B 8o of such pirson; (i) afe pubiicly dadossd By tha
propriaice Pareol; (5] ane redully cbtained without obiigatcns of confidentialty by such person from a
Ehird party aftor ascnabls inguiry eganding the authorty of such thind party 10 posSess and divaligo e
e (W) oo noapbndenlly Soioped by uch Dimon Inam Bouhtid of IDugh porsond thal st
pirson can demons tale had no acoess 1o Configental Information; o (v) ane wluly nown By sach
peorscn @ P i of discos ure athar than by meason of disoussions with of discosures by the Parties

3 AJ Corfidental bndomaton dalsend pursaand ko Brs Agreemant shad be and ramain the
Eerparty Of P descicang Pady, and dinvy dosusmants (o Lisnies) of (oo g the Conidontal irdomaton,
ard all copees thewool, shal be promplly reluned 1o Be deciosing Paty upon wilBen mnequest, o
chist Ircryed] Bl e disd IoSing Party s option. Molfing Merein shall be anstreed &S grantng of conbering
By Fighils by ECorel OF DTSN S, SaDiss oF Fmphed, MQRnEng BNy heh mads, COnDbkaed of soguled
phor 1o oF afled the Efiectve Dale, nor a8 graenlng ey right with nespedt 10 Bhe use o manstng of any
pemduct OF sanacn, T Paeres 5 had use the Confosantad infamnaton ondy o s Business Felabonship

COMNFIDENTIALITY AGREEMENT

Az a conditian of an olfer of employment, MLA's Cleaning requires that

read and sign this Confidentiality Agreement.
Failure 1o sign this document will resull in a revocation of any offer of
amployment already declared

This Agrearmant i enterad inkd this day of

, by signing this document, understands and
consanis to the lollowing stipulations:

acknowiledges (hal {he/she] will B pinvy
10 carain Confidential Information during {his/her} term ol employmeant,

“Confidential Informaton” will, for the purpases of this Agreemant, refer o
client’s namas, addrassas, personal mlormaton, and belangings.

: will only usa Confidential lnformation as it
redates 1o the job for which {ha'sha} was hired.

shall nol disciose any of the Confidential
Information {he'sha) learns and/or comes in comnlact with during his
employment with MA's Cleanang, dunng and aler the term ol employment.

will nol use any confdential information
for {his/har} own sall-interast, or for the inberest of others, dunng or aRar
ha bem o EMpSoYMment, unless PErmessaon (o 30 50 5 CXprissly gaaan, In
writing, by M.A's Claaning.

When employmant ends with M.A's
Cleaning. no matter the method of the lermination of the employment,

agrees 1o reburn any documents, matasials,
elc. [including any copees of originals) that are classilied as Confalential
Infarmation, as delined above.

Any viclation of this Agreamant will be considared grounds for immadiale
lerrmination ol amployment, and graes MA'S Ehllilr'lir'lﬂ U Pl 10 SO0k
kagal recourse against

Employee confidentiality agreement uk template free. Employee confidentiality agreement template uk.

During the Employee's period of time of employment for the Employer, the Employee agrees not to engage in business competition without the prior written consent A A of the Employer. Any use or disclosure of Confidential Information or Proprietary Data is grounds for prosecution in [State] court or a federal court. 3. Furthermore, the agreement is
binding until the information becomes common knowledge or the employee is released from the agreement. We recommend that legal counsel review this employee confidentiality agreement before you or the employee dates and signs the employee confidentiality agreement. The Employee agrees that the Employer has all right, title and interest in all
discoveries, improvements and inventions, but the exception applies to discoveries, improvements and inventions in Section C below. Employee understands that Confidential Information and Proprietary Data are trade secrets of the Employer and should always take reasonable steps to protect the confidentiality of such information. For the purposes
of enforcement, the provisions of this Agreement are separable. After resignation, the Employee agrees that future employment with the commercial competitor requires the Employee to inform the new employer that he or she cannot disclose Confidential or Proprietary Information that the Employee learned during his or her employment with the
Employer. In this Agreement, if discoveries, improvements and inventions are fully eligible for protection under the State's labor code(s), then: The provisions of a labor agreement in which an employee offers to assign his rights over an invention to his employer do not apply to an invention in which no equipment was used, supplies, facilities or trade
secret information of the employer and which was developed exclusively within A the employer, and A € ™ s employer or employer activitya € 4 € 4 € 4 € ¢ The employee agrees confidential information and proprietary data is the sole property of the employer and will not remove it from the employer's premises under any circumstances unless prior
written approval is granted by the employer. Sample Employee Confidentiality Agreement This confidentiality (ragreementA¢a'—4"¢) is entered into between (A¢a'-AEmployeeA¢a'—4"¢) and (A¢a'-AEmployerA¢a'—4"¢). The employee agrees that he or she will not disclose to any person or entity, directly or
indirectly, the confidential information or proprietary data. Both parties understand that the employeean?s relationship with the employer is terminable, so either the employer or the employee has the right to terminate the relationship with or without cause or even notice. 2. Article I: Confidential Information 1. Article II: Inventions 1. Connect all
your employees to our employee app over 8,000 companies Rely on Connectam to keep everyone on the same page and better management, more. Article VI: MISCELLANEOUS PROVISIONS 1. 6. The employee agrees that notes, notebooks, computer disks and other devices that contain confidential information or proprietary data are the property of
the employer. Sign up now for the free plan! This agreement is effective as of the date below: Printed Name of Employee: Date: Signature: Printed Name: Title: Date: Signature: Related Templates: problem A Business Confidentiality
Agreement with our free template Create your own employee handbook with our free template Improve internal communication if your employees are in the same office or are scattered around the world, ConnectAam makes it simple to send the right message at the right time This helps increase compliance and facilitates functional at the click of a
button, employees have direct access to information, procedures, policies, and training materials. If a provision is unenforceable, then it is severed from the rest of this Agreement and the rest of the Agreement continues to be enforceable.A 3. Use numerous communication tools to improve your companyax?s communication: one-on-one or group
chats, a group directory, updates with social functions like likes and comments, feedback surveys, a suggestion box and much more.A Always know which employees have viewed your message(s) and easily contact those who have not with advanced filtering and personalized push notifications. This Agreement comprises the entire agreement between
the employer and the employee with respect to the subject matter hereof and supersedes any prior agreements between both parties with respect to confidentiality. ARTICLE IV: NATURE OF THE RELATIONSHIP It is agreed that this Agreement does not define the terms of the contract, nor does it guarantee continuity of employment between the
Employer and the Employee. If it is removed, then, in any termination, the Employee must return the information and data and must not make any copies. This Agreement ensures that the successors of the Employer are binding on the heirs, administrators and representatives of the Employee. If the Collaborator makes discoveries, improvements and
inventions prior to the execution of this Agreement and are not included within the scope of the provisions of "Appendix A", then the discoveries, improvements and inventions are not covered by this Agreement.A ARTICLE III: NON-COMPETITION 1. The Employee agrees that all discoveries, improvements and inventions (intellectual, visual or
material) are the exclusive property of the Employer. 4. Streamline Daily Operations With Connecteam, it's easy to schedule shifts, dispatch jobs, track and manage houhead frames. With the collaboration for shifts, you can facilitate the programming of the employees. In addition, make the paper and pen alternate for checklists and digital forms that
employees can access anywhere anywhere. 5. Connecteam is available to a fixed monthly prison, from only $ 39 per month, for up to 200 users. No amendment or rescision of this Agreement is binding, unless in writing and has been signed by an authorized person in the employer. 5. This contract shall be interpreted and governed by the state laws of
(his State) as applicable to the contract that is done and executed within the State. In just one click, you can track and manage work hours from an official & € 4 € ceThings work and projects, in addition or proprietary data for your personal benefit or for the third party benefit during your employment. A € During the first day & € ™ function, it is
recommended that, in addition to its contract, the employee signs the confidential contract for both parties to be protected by law. In addition, the confidentiality agreement of the employee is vallided until the rescission 4 € ™ function, or sometimes even for a period of time after the rescision. A confidentiality contract of the capacity, or a non-
disclosure contract or an 4 € ceNa, A ¢ 4 € 4 € oe makes it clear to an employment that he does not It may, under no circumstances, except for the approval in writing, to disseminate company secrets. Easily create a knowledge base and a virtual library so that employees have easy access to files, media, professional courses, tests and web services to
improve your professional skills. During employment with the employer, the employee must divulge, in writing, to the employer all discoveries, improvements inventions, even if it is not registered under copyright, if the discoveries, improvements and A ™ A ™ it was done alone or with others. others.
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